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THIS AGREEMENT, effective the 1st day of January, 1982,
is entered into by and between the SUSSEX COUNTY WELFARE BOARD,
18 Churéh Street, P.O. Box 218, Newton, New Jersey, 07860,
(hereinafter referred to as the "Board") and the COMMUNICATIONS
WORKERS OF AMERI‘CA,‘ A.F.L. - C.I1.0., 14 Comerce Drive, Cranford,‘

New Jersey, 07016, (hereinafter referred to as the "Union").

ARTICLE I - RECOGNITION : ;

In accordance with the certification of the New Jersey Public
Employment Relations Commission, dated October 15, 1971, as supfi
plemented by agreement og the parties, and as supplemented by the
Certification of the New Jersey Public Employment Relations
Commission dated August 17, 1976, the Board recognizes the Union
as the exclusive représentative of all the employees in the Unit
described below for the purpose of collective negotiations with
respgct to the terms and conditions of their employment: All
Social Work Specialists, Income Maintenance Specialists, Social
Workers, Income Maintenance Workers, Income Maintenance Technij
cians, Social Service Technicians, Social Service Aides, Investi-
gators, and all clerical employees including: Account Clerk
(typing), Clerk Stenographer, Clerk Transcriber, Clerk Typist,
Senior Clerk Typist, Telephone Operator/Receptionist, Terminal
Operator, and Senior Account Clerk (typingf, employed by the

Sussex County Welfare Board, but excluding craft employees,

managerial executives, police, confidential employees, Income



Maintenance Supervisors, Social Work Supervisors, other super-
visory employees within the meaning of the Act and all other

employees of the Sussex County Welfare Board.

ARTICLE II - MANAGEMENT RIGHTS

A. All the powers, rights, prerogatives, duties, respons-
ibilities and authority that the Board had prior to the signing
of this Agréement are retained by the Boardyexcept bnly those
that are specifically modified by this Agreement and only to the
extent that they are so modified, and provided that any such
medification is not contra;y to public policy, or any law of the
State of New Jersey, or any rules, regulations or directives
promulgated by the Division of Public Welfare of the Department of
Human Services and the Department of Civil Service.

B. It is agreed that the above-recited management rights
are n?ﬁ subject to the grievance and/or fact finding procedures

hereinafter set forth.

ARTICLE III - DUES, CHECKOFF

The Board, upon receipt of a duly executed authorization
assignment form acceptable to the Board, agrees to deduct from
the first paycheck each month of employees covered by this
Agreement who have executed said form, the established dues of
the Union, subject, however, to the provisions of N.J.S.A.

52-14-15.9%e. It is further agreed that the Board shall remit such



deductions to the Union prior to the 15th day of the month
following the month for which such deduction is made. Dues
shall be such amount as may be certified to the Board by the
Union at least thirty (30) days prior to the date on which

the deduction of Union dues is to be made,

ARTICLE IV - HOURS OF WORK

A. The normal work week shall consist of thirty-five (35)

hours per week, seven (7) hours per day, five (5) days per week;i
B. Overtime - Overtime, when authorized by the County
Welfare Director, shall be performed bf any employee, to provide
extra services entirely outside of the regularly prescribed hours
of duty. Such services shall be independent of the regular
routine duties of the employee so assigned, unless extraordinary
circumstances or special projects regquire that it be the same

duties in order to meet essential services or reguirements in a

timely manner,

Overtime Pay - When, by reason of the pressure of offi-

cial business, an employee is required to work overtime as above
defined, the employee is entitled to receive cash compensation
for the overtime employment beyond 40 hours in any given work
week at a rate of one and one half times ﬁhe regular rate at

which the employee is employed. For hours worked in any given



work week between 35 and 40 hours, an employee is entitled
to either compensatory time off or pay on an hour for hour

basis at straight time pay rates,.

ARTICLE V -~ GRIEVANCE PROCEDURE

A, Purpose

1. The pur?ose of this procedure is to secure, at
the lowesﬁ possible level, equitable solutions to problems which
may arise affecting the terms and conditions of employment of
employees covered by this Agreement. The parties agree that .«
this procedure will be k%pt as informal as may be appropriate.

Z. Nothing herein contained shall be construed as
limiting the right of any employee having a grievance to discuss
the matter informalli with any appropriate member of the Admini-
stration, and having the grievance adjusted without the inter-

vention of the Union.

i

B, Definition

The term "grievance” shall mean an allegation that
there has been:

1. A misinterpretation or misapplication of the terms
of this Agreement .which is subject to the grievance procedure
outlined herein and shall hereinaftér be referred to as a "contrac
grievance®; or

2. An inequitable, improper, unjust application or

misinterpretation of rules or regulations, existing policy, or



orders applicable to the Welfare Board, which shall be processed
up to and including the Welfare Board, and shall hereinafter be

referred to as a "non-contractual grievance."

C. Presentation of a Grievance

The Welfare Board agrees that in the presentation of |
& grievance there shall be no loss of pay for the time spent in
presenting the grievance by the grievant and one uqion repre-
sentative who ié an employee of the Board throughout the

grievance procedure.

P

D. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement. All steps should be expedited. By mutual agreement,

the parties may waive any stepe or extend the time limit:

Step 1

a. The grievant shall insvitute action under the provisions
hereof in writing, signed and delivered to his/her supervisor
within ten (10} working days of the occurrence conplained of,
or within ten (10) working days after he/she would reasonably
be expected to know of its occurrence. Failure to act within
said ten (10) days shall be deemed to constitute an abandonment
of the grievance. The grievant, upon request, may be represented
by an employee who is the Shop Steward or Local Unicn Officer.

b. The Supervisor shall render a decision in writing within

ten (10) working days after receipt of the grievance.



Step 2

a. In the event satisfactory settlement has not been
reached,‘the grievant shall, in writing and signed, file
his/her complaint with the Department Head within five (5)
working days foliowing the determination at Step 1. The
grievant, upon request, may be represented by an employee

who is the Shop Steward or Local Union Officer.

b. The Department Head shall render a decision within

seven {7) working days after the receipt of the complaint. .

i

Step 3

a. In the event satisfactory settlement has not been
reached, the grievant shall, in writing and signed, file his/
her complaint with the Director of Welfare within five (5)

working days following the determination at Step 2. The grievant,

upon ,request, may be represented by an employee who is the Shdp

A

Steward &r-Local Union Officer.

b. The Director of Welfare, or a designee, shall render a-
decision within seven (7) working days after the receipt of the

complaint.

Step 4
a. Should the grievant disagree with the decision of the
Director, or her designee, the grievant may, within five (5)

working days following the decision, submit to the Board a



statement in writing and signed as to the issue or issues in
dispute. Such statement shall set forth the reasons why the
grievant contends the Director's decision is incorrect and
shéll specify the provision or provisions of this Agreement,
if any, alleged'td be violated. The Board or its designee shall
review the decision of the Director together with the statement
submitted. by the grievant and such other writtenVevidence as
may be submitted. The grievant and/or the Union’representative
may submit a written request to appear before the Board or its
designee to present ora% argument. The Board retains the riqhgg
in its sole discretion, to deny such request for oral argument,
or to grant such request, sublject to such conditions and limi-
tations as the Board may deem apprm?riate. It is recognized
that it is mutually advantageous to resolve issues guickly,
where possible. Consequently, the Board agrees to complete its
review as soon as possible, but no later than the second regular
monthly meeting following receipt of the statement of the issues
in dispute. The Board will render its decision within ten (10)
working days after the meeting at which the Board has completed
its review of the matter. If the Board's decision involves a
non-contractual grievance, the decision of the Board shall be
final.

b. The grievant, upon reguest, may be represented by the
Local Union Officer or the International Union Representative,
or both. A minority organization shall not present or process

grievances,



Step 5

a. Any unresolved contract grievance {as defined in B.1,
Definitions above) except matters involving appoiﬁtment, promo=-
tion or assignment or matters witﬁin the exclusive province of
Civil Service, may be submitted to fact finding only by the
Union, The Union must file the request for fact finding within
ten (10} working days after the receipt of the Board's decision.

b. Néthing in this Agreement shall be construed as
compelling the Union to submit a grievance to fact finding or
to represent an employee before Civil Service. The Union's o
decision to request the m;vement of a grievance to fact finding
or to terminate the grievance prior to submission to fact finding
shall be final as to the interests of the grievant and the Union.

c. Where the grievance involves an alleged violation of
individual rights specified in Civil Service Law and rules for
whic? a specific appeal to Civil Service is available, the in-
dividual may present his or her complaint to Civil Service direct-
ly. The grievant mav pursue the Civil Service procedure or the
grievance procedure as herein provided. Once the grievant makes
the selection of procedure, such election shall be deemed final
and binding and constitute an absolute waiver of the procedure
not sélected. The election will be made in writing at the appro-
priate time on the grievance form and shall be made within ten

{10) working days after receipt of the Board's decision.



o

d. The fact finder shall be selected from the panel
maintained by the Public Employment Relations Commission, in
accordance with the selection procedures of the Public Employ-
m%ﬁt Relations Commission.

e, The §aét4@g shall meet at least ten {10) working days
prior to the date of the hearing to frame the igsues to be
submitted to the fact finder and to stipulate, where possible,
the facts of the matter in an effort to éxpeéiteliha hearing.

£. The fact finder's recommendation shall be in writing

[t

and shall set forth ;iaiﬁimﬁiﬂgs of fact, reasons and conclu-~
sions on the issues involved. The fact finder shall be without
power or authority to make any decision which shall bind the
parties and his opinion shall be adviééry in nature only, and
limited to the issue submitted to him.

g. The fact finder shall not have the power to add to,
subtract from, or modify the provisions of this Agreement and
shall confine his/her recommendations solely to the interpreta-
tion and application of this Agreement. The fact finder shall
be confined to the precise issue submitted for fact finding and
shall have no authority to make recommendations regarding issues
not so submitted.

h. The costs of the services of the fact finder shall be
borne equally by the Board and the Union. Any other expenses

incurred in connection with the fact finding shall be paid by

the pariy incurring the same,

- Ga
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ARTICLE X - FULLY BARGRINED PROVISIONS

Agreement represents and incorporates the complete and final

understanding and setilement by the parties of all bargainable
vl v

P
X

issues which were or could have been the subject of negotiations.

ARTICLE XI -~ BEPARABILITY AND SAVINGE

mination as to its validity, such provision shall be inoperative

but all other provisions shall not be affected thereby and shall

ARTICLE XII - PROMOTIONS

When an authorized Income Maintenance Specialist or Social

i

Worker position is vacated and the Board decides to £1ll the same,

an Tneoome Maintenance Worker and/or Income Maintenance Technician
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. D. Personal leave days and bereavement days shall not be
accumulated beyond the calendar year and shall not be taken for

lessg than dne—half day.

ARTICLE XIV - SNOW DAYS

If an employee reports late for work within reasonable limits
'on any work day as a result of a declared snow day, the employee
will be paid for the full day provided that the employee calls his

or her supervisor to notify the supervisor that the employee will

be late.

ARTICLE XV - LEAVE OF ABSENQE FOR UNION PURPQOSES

The Board shall, at the Union's written request, grant a
leave of absence with pay to no more than!twc (2) Union represent-
atives to attend an official Union convéntion or an authorized
group meeting of Union representatives, but not to exceed seven
(7) days in any year. Request for such leave shall be made in
writing' no later than three (3) working days prior to the leave
when possible. Such leave shall be granted provided that it will
not interfere with the efficient operation of the department of

the Board.

;14~



ARTICLE XVI - VACATION LEAVE

A. Full-time employees shall be granted vacation leave as
£

follows:

One {1} welh”ng day for each month of service or
major fraction thereof during the first year;

pfter one year of gervice through five years of
service, twelve (12) working days per year;

nfter five years of service thro ugh twelve years
of service, fifteen (15) working days pexr year;

hfter twelve years of service through twenty (20}
vears of service, twenty {20} working days pex year;

after twenty Or more yeaxs of service, twenty-three
(23} working days pexr year

8. All emplovees hired pricr to July 1. 1974, shall be en-

titled to the following exception Qﬁiy:

o
‘(wh

Tenth through Twelfth years
working days per year.

service, eighteen {(18)

:Cm Vacation leave davs may not be taken in less than one-half
day incremenis.

D. Employees resigning or retiring shall be granted vaca-
tion leave pro-rated on the bhasis of current annual allowance

divided by 12, multiplied by the months of service completed within

the particular year.

E. Ao smulation of Vacation - Employees may auvtomatically
carry over two (2} days vacation to the next succeeding calandar
year only. Where in any calendar year the vaca tion leave or any part

thereof is not granted by reason of pressure ¢f work, such leaves

15w



of absence or parts thereof not granted shall accumulate and
shall be granted during the next succeeding calendar year

only.

P, Deceased Employees - Whenever any employee in the class-
i£i¢d5aervice diég; payment shall be made to the estate of such
de . sed employee for all earned and unused vacation leave, within
the limits set forth in paragraph B. above, based on the last

approved aompeﬁﬁaﬁiﬁn rate for the deceased employee.

G. An employee who has used more vacation time than he/she

-

is entitled to shall have a&n amount equal to his/her daily rate

&t

of pay deducted from his/her final pay for each day of wvacation

used in excess of the numbexr of days to which he/she is entitled.

1

ARTICLE XVII -~ PERSONNEL FILES

A. gige - An employeﬁyahall have the right upon written re-
guest, to r‘%}ew the contents of his/her personnel file during
normal office hours.

B. Derogatory Material No material derogatory. to an
employee'’s conduct, service . haracter or personality shall
be placed in his/her personnel file unless the employee has had
an opportunity to review the material. The employee shall
acknowledge that ﬁefah@ has had the épportunity to review such
material by affixing his/her signature to the copy to be file&,
with the express understanding that such signature in no way

ndicates agreement with the contents thereof. The employee
ﬁ?hali also have the right to submit a written answer to such

material and his/her answer shall be reviewed and attached to the

Py

ile copy.

.



The Boarxd agrees to protect the confidentiality of personal
references, pre-employment data and documents. The foregoing

shall not be available for the employee’s inspection.

TICLE XVIII - SICK LEAVE

A, Definit - 8ick Ieave means the absence ¢f an employvee

from duty because of illness, injury, pregnancy disability, ex-

poBuUre attendance upon & member

of the immediate famni’ ericusly 111, death in the immedizte

family or other relatives ;‘w;ng in the employee household. A
P

ness is five (5} consecutive working days or more for a single
period. After an employee has used fifteen (15) days of sick
leave in a calendar vear, such procf ma ; 7 be required.

B, Employees will accumulate slick leave privilege on the
basis of one {1} day per month of service or major fraction there-~
of during the remainder of the first calendar vear of empieymént
and £ifteen {15} days annually thereafter, E&pl@y%@s\shall be
credited with fifteen {13} working days sick leave at the beginning
of the vear and may use sick leave for the reasons defined above
and in accordance with established welfare board policy. Employees
resigning or teryminating thelr services with the county welfare
board shall be per Az*teé to use only that s;ﬁk leave for the
reasons defined above which has been ezrned and accumulated up to
the date of termination on & pro-vated bhasis. The unused portion

of sick leave wzék he accoumulated without limit,

]G



C. All employees retiring from the Public Employees
Retirement System after January 1, 1282 shall be gligible to
raa@ive'a lump sum payment for unused and accumulated Sick
Leave at the Sussex County Welfare Board. This shall be com-
puted at the rate of one half (%) days for the unused Sick Leave
balance accumulated as of effective date of retirement. The
daily rate of payment shall be basaﬁ,ugcn the average annual
salary received during the last year of aﬁ@l&ymang prior to
effective date of @atavememf provided that this lump sum payment
shall not exceed $12,000., and it shall not be paid to the empleyee
after forty~five (45} éay% of the effective date of retirement.
The maximum allowable days for unused Sick Leave balance accumu-
lated prior to Janwary 1, 19278 shall;bé thirty {30} days. The
lump sum pavment shall be consistent with Civil Service rules

and regulations,

¥

ARTICLE XIX - DISABILITY LEAVE

B. DISABILITY LEAVE NOT JOB RELATED

1. Permanent emplovees covered by this Agreement, upon
the submission of acceptable medical evidence, shall be entitled

to disability or pregnancy-disability leave as hereinafter set

forth. Request for such leave with notification of the expected
date of return will be made in writing to ﬁh@ Director. Notifi-
cation of pregnancy shall be given to the Director not later than
the end of the fourth month of the pregnancy. Except for reasons

=

of health and safety or inability to perform her job, the pregnant



employee shall be permitted to work prmvi&eé the attending
physician approves and so advises in writing. The utilization
of earned and accruved sick leave shall be limited only by the
i@ﬁgth of the emplovee’s approved disability,

2, During disability leave, permanenﬁ employees may
utilize earned leave time (sick, vacation, perggnag~g£
compensatory} but shall not be requifed to exhaust accrued
leave before taking a leave without pay. The employee must ex-

haust all accrued sick leave prior to being eligible for New

»
I:4

Jersey Temporary Disability Insurance.

3. Subject to approval by the Board, permanent employees
covered by this Agreement whe are entitled to disability leave
who are without or have exhausted a&cr&ed sick leave, vacation or
compensatory time wili e granted a leave of absence without pay
to the end of the period of disability prescribed above., Leaves
of absence may be granted by the Board with the approval of Civil
Service for a period or periods not to exceed a total of six
months from the initial date of disability leave, upon written
request when accompanied by a doctor's certificate setting forth
the need therefor. Such leave may be renewed upon prior written
reguest when, aac@ﬁgami@ﬁ by a é@ct&x*% certificate setting forth
the need therefor, for an additional period not to exceed six
months.

4, Child car

1§y

eave without pay may be granted by the

Board under the same terms and conditions applicable to all other

2

perscnal leaves without pav.
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5. Provisional employees may be granted leave without
pay by the Board for a maximum of sikty (6O)Idays, subject to the
same conditions set forth above.

B, DISABILITY LEAVE WITH PAY‘AS A RESULT OF
A JOB-RELATED INJURY '

1. Definition - Leave with pay as a résult of disability
refers to leave granted with fuil pay or with part pay“to an em-
ployee who 'is disabled by injury incurred in the performance of
his/her duty or by illness as a direct result of or arising out
of his/her employment without contributory negligence on his/heraf
part. Such leave is separate from and in addition to normal sick
leave, and any leave with pay granted as a result of disability as

"thus defined shall not be charged against the employee's ﬁormal
sick leave.

2. Duration ; Leave of absence as a result of disability
may be granted with full pay, with reduced pay, or with full pay
for é certain period and reduced pay thereafter, but such leave
is limited to a maximum of one (1) year unless similar disability
or injury in private industry would entitle the employee to com=-
pensation for a longer period under the Workmen's Compensation
laws, in which case payments as provided under such laws may be
paid. ;

3. Fiscal Limitations - All disability leave with pay
or part pay granted under this section shall be contingent upon
the availability of sufficient funds appiopriated to the County

Welfare Board which are legally usable for this purpose. Where
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disability leave with pay or with part pay is‘granted to an em-
ployee with respect to a certain period of absence, and the
employee subsequently received an award under the Workmen's
Compensation laws which includeé pay or par£ pay with respect to
the same period, :egtitution shall beAréquired‘of the employee‘
to the extent necessary to avoid duplication orkaugmentation of
pay for the same period. “

4, Proof - The employee must satisfy the County Welfare
Board by reasonable proof that the disability exists and must be
prepared to furnish the Sussex County Welfare Board for submissiopn.
to the State Division of Public Welfare or the Department of Civil
Service such medical or other proof as ﬁhey may reguire. Medical
- proof will be required in all cases of ¢laims arising out of
illness alleged to be a direct result of or arising out of the em-

ployment.

ARTICLE XX - SENIORITY

Seniority, which is defined as continuous employment with
Sussex County Welfare Board from date of most recent hire, will
be given due consideration by the Welfare Board.

In considering employees for promotion, all other factors
being equal, seniority will be the deciding factor subject to
Civil Service rulesiand regulations. ¢When Vacation requests
conflict, the senior employee shall be given preference of vaca-

tion.
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ARTICLE XXI - TRAVEL

The Board agrees to continue, for the dufation of this Agree-~
ment, iﬁs curreﬁt préctice of proyiding vehicles for official
Welfare Department business. Where an.employee is authorized to
use his/her own'vehicle, said employee shall be reimbursed for
said use provided that a voucher in the prescribed foxm is sub-
mitted to the employee's supervisor.. Employees who use their own
cars, shall submit a "Certificate of Insurance", and be reimbursed
at 18.5 cents per mile, the maximum rate épprovable by the
Division of Public Welfa%e.

" If there is any incéease in the state mileage rate this
matter will be reopened for further negotiations within thirty
(30) days of the effective date of Such increase between the Board
and the Union and subject to approval by the Division of Public

Welfare.

. Employees shall not be required to use their own vehicles.,

ARTICLE XXII - EDUCATIONAL LEAVE

1. Any permanent member of the para-professional, clericél
or professional staff who has worked for the Sussex County Welfare
Board for a period of one year or more and who is desirous of
obtaining an undergraduate degree or a graduate degree in accord-
ance with Ruling 11, may apply to the Board for full—tiﬁe leave
with stipend, or without pay, upon recommendation of supervisdr,

department head, and director.
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2. Not more than one employee from Sussex County Welfare
Board shall receive stipend at any one given time and if the
course is not completed, the expense of the coursé is the
employee's responsibility. |

3. To be considered, employees mﬁst notify the Board in‘
writing by November lst of the year preceding fhe desired entry
into the course of study, and following acceptance in“én
accredited school must submit requesf for leave with or without
stipend to the Board.

4. Time off not tO'éxceed four (4) hours per week may be Lo
granted for an employee #o attend job-related courses which can
only be attended during working hours.‘ Request for such time
off shall be submitted in writing. A?he time may be granted, at
the discretion of the Director, based on the merité of the indi-

vidual case and efficient operation of the Agency.

ARTICLE XXIII - HOLIDAYS

Holidays as referred to in this section, include legal

holidays as fixed by statutes these being:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Lincoln's Birthday General Election Day
Washington's Birthday Veterans' Day

Good Friday ~ Thanksgiving Day
Memorial Day Christmas Day

Independance Day
and whenever any such day falls on a Sunday, it shall be celebrated
on the following day; and whenever such holiday falls on a Saturday.

it shall be celebrated on the preceding Friday; additional holidays
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established from time to time by gubernatorial proclamations;
additional days which may be established by appropriate
authority by rule, proclamation, or order in a given locality

as holidays for pﬁblic employees in that locality.

If a’holiday as’indicated above occurs while an émployee
is on leave with pay (excluding eduéational leave), the day
shall be recorded as a holiday instead of sick or vacation
leave. Holidays do not accrue during any leave of absence. o &
If an employee is absen€ without pay before and after a
holiday, he/she shall not be paid for.that particular holi-

day.
ARTICLE XXIV - JURY DUTY

The Board agrees to continue its current Jury Duty Policy

of allowing time off with pay in addition to the jury salary.

i

ARTICLE XXV ' - MISCELLANEQUS

A. JOB VACANCIES

Notice of job vacancies which the Board intends to
fill will be posted for five (5) working days, except in excep-
tional circumstances.

B. NEWLY-HIRED EMPLOYEES

The Board agrees to give the Local Union President
written notice of the name, title and salary of newly-hired
employees in the bargaining unit.
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., TESPORAEY JOB ASZIGHMENT

-

When an employee works outside of his/her
classification at the request of management for a
period of ﬁweﬁty'ézaz or more consecutive working days,
the employee shall receive the rate of pay for that job

classification or rate of pay for his/her own job

1]

i

classification whichever is a higher for said period of

s

5

time. If the employee works at a higher job classification,
said employee will be paid on the same basis as though

H

said employee was provisionally promoted to said job title.
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ARTICLE XXVI - DURATION OF AGREEMENT

A. 'This Agreement shall be effectlve from January 1,
1982 through December 31, 1983 and shall remain in full force

and effect through December 31, 1983.

B. Negctiaiiohs for a successor contract shall commence’
on or about November 1, 1983 upon written notice by one party
to the other at least sixty (60) days prior to the expiration
date of this Agreement of a desire to change, modi%y or

terminate the Agreement.

SUSSEX COUNTY WELFARE BOARD

By _jféab 46?1”/§Eicadkﬂﬁ5’

7 Chairperson

o
-

Z
- 677‘”\ N fce e o

{ Direcggk of Welfare

COMMUNICATIONS WORKERS -OF AMERICA
A,F.L., - C.1.0, o

By

.W.A,fhepresenﬁétive

et EM T

Pregiﬁent - Local 8

Reviewed and approved by the
Division of Public Welfare,

New Jersey Department of Human
Services:

Division of Public Welfare
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WAGE SCHEDULE

1. Effective January 1, 1982 (or subsequent date of hire), all
employees shall have their salaries adjusted, step to step, in
their appropriate salary ranges in ‘accordance with "Revised

Ruling 11,/Schedule T, effective January 1, 1982" as follows:
Compensation :

TITLE RANGE #
*Social Work Specialist *
Income Maiptenance Spec., 19.
Social Worker . 18 ‘ ‘
Investigator 18
**Income Maintenance Worker 15 .
Income Maint. Technician 13 .
. Social Service Technician% 11

Senior Clerk Typist
Seniocr Account Clerk (typing)

Terminal Operator

Telephone Oper./Receptionist
Clerk Stenographer

Clerk Transcriber

Clerk Typist

Account Clexk {(typing)

ot oY O OV~ 0

Social Service Aide

*Effective May 1, 1982, the title of Social Work Speciélist4shall
‘l’ be established at Range 19. Effective January 1, 1983, the range
will be changed to Range 20. :

**Effective March 1, 1983 Income Maintenance Worker rate shall be
established at Range 16. Effective October 1, 1983 the range
shall be changed to Range 17.

2, Effective January 1, 1983 (or subsequent date of hire), all
employees shall have their salaries adjusted, step to step, in
their appropriate salary ranges in accordance with Revised Ruling
11, in effect July 1, 1982, which will provide for an approximate

7% salary increase of the Ruling 11 referred to in paragraph 1 above.
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3.a. In 1982 and 1983, employees whose performance has been at
least satisfactory and who have not reached the maximum of their
range shall be entitled to an annual merit increment on their
assigned quarterly anniversary date.

b.  Newly-hired employees will belassigned a gquarterly anniver-
sary date on the following basis:

(1) Employees hired in January, February,Aand March will4
*be assigned an anniversary date of April 1 of the following year.

(2) Employees hired in April, May, and June will be assigned
an anniversary date of July 1 of the following year.

(3) EmploYees hired in July, August, and September will be
assigned an anniversary date of October 1 of the following year.

(4) Employees hired in October, November, and December will«*®
be assigned an anniversary date of January 1 of the second year.

C. Any employee who is promoted or reclassified to another title
with a higher salary range shall have his/her salary adjusted so
that it provides an increase in pay of one increment of the present
salary range plus the amount (if necessary) to adjust and equalize
the employee's salary to the proper step of the new salary range.
In those situations in which the employee's salary adjustment equals
two or more increments in the old range, a new anniversary date shall
be assigned as indicated in paragraph "b" above on the basis of the
effective date of the salary increase in the same manner as indi-
cated for newly-hired employees.

4, The Sussex County Welfare Board shall grant a one-time, cash
payment in the amount of $250.00 during the 1982 contract year and
$250.00 during the 1983 contract year, to employees on the Sussex:
County Welfare Board payroll as of December 1, 1982 and December 1,
1983, provided that the following conditions are met:

a. Only employees being paid on the basis of Range 12 or
below are eligible.

b. 8Such employees must have at least one year of continuous
service as of the beginning of the applicable contract year.

¢, Their performance rating for the year has been at least
satisfactory.

Such payment shall be subject to all of the conditions set
forth in Ruling 11, Part 1, Paragraph 5.
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(Wage Schedule, continued)

5. All full-time, permanent employees of -the Sussex County
Welfare Board shall be eligible for longevity payments in an
amount which shall be based upon the number of years of full time,
continuous service completed by the employee as of December lst
of any year in accordance with the following table:

Years of Continuous

Service Completed Payment
5 years through 9 vyears $ 150.00
10 years through 14 years 200.00
15 years through 19 years 300.00
20 years through 24 years , 400.00
25 years or more - 500.00

The longevity payment will be paid on the twenty-fifth
(25th) payroll of the year to eligible employees who are on the
payroll on that date, except that an eligible employee on an o
approved leave of absence, or an eligible employee who retires
under the provisions of tge Public Employees Retirement System
during the year in which he or she would be eligible for the
longevity payment shall receive a pro-rata payment, based upon
the number of months actually worked in the calendar vear.

*

Longevity payments shall not be subject to pension con-
tributions, and shall be by a separate check.
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